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PREAMBLE 

This Agreement is made and entered into at Kauai, Hawaii, on the 1st day of October, 
2015, by and between  a wholly owned subsidiary of  
doing business on the PMRF Contract as a partner in the Manu Kai, LLC, a joint venture 
between  and  a wholly owned subsidiary of

, hereinafter referred to as the "Company" and the
, hereinafter referred to as the "Union". 

WITNESSETH: 

1.0 Recognition: 

1.1  a wholly owned subsidiary of  PMRF 
Contract recognizes  of the 

as the sole and exclusive bargaining agent of all employees of the Company in 
the labor classifications listed in Article 28.0 of this Agreement at Barking Sands, 
Makaha Ridge, Mauna Kapu, Port Allen, Kokee Park Facility, Ford Island and new or 
future locations in the PMRF contract, excluding supervisory and professional 
employees as defined in the Labor Management Relations Act (LMRA) as amended; 
confidential employees; security guards; and all employees represented by other 
Unions. 

2.0 Union Security: 

2.1 Each present employee covered by this Agreement, and who is not a 
member of the Union, immediately following thirty (30) days after execution of this 
Agreement, as a condition of continued employment, shall become a member of the 
Union. 

2.2 All other employees hired after the execution of the Agreement shall, 
immediately following thirty (30) calendar days after their date of hire, or effective date 
of this Agreement, whichever is later, become members of the Union as a condition of 
continued employment, provided that nothing herein shall be interpreted to cause a 
violation of the Labor Management Relations Act (LMRA), as amended, or any other 
applicable law. 

2.3 The Union agrees to consider for membership all present and future 
employees who apply for membership. If an applicant is denied membership by the 
Union, that applicant shall not be required to comply with the provisions of this section. 

2.4 All new employees covered by this Agreement will be provided with a 
copy of this Agreement on their date of hire. All employees hired before the effective 
date of the Agreement will be provided with a copy of the new Agreement upon request. 
The Union will supply the Company with copies of the Agreement for distribution to the 
employees. 
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2.5 The Company will provide the Union with a spreadsheet listing all 
bargaining unit employees for the month that will include name, position, classification, 
status and wage rate. The spreadsheet will be delivered to the Union by the 15th of the 
following month. 

2.6 The Company will provide the Union with a listing, by name, job 
classification and assigned section, of Category Ill employees who work twenty (20) or 
more hours a month. The listing will be delivered to the Union by the 15th of the 
following month. 

3.0 Deduction of Union Dues from Wages: 

3.1 The Company agrees to deduct from the wages of its employees as 
requested in writing, all initiation fees, dues, assessments and other deductions 
stipulated by the Union and to transmit the money so deducted to the Union as 
hereinafter provided. Any employee authorizing such deductions may sign a proper 
form, set forth in Exhibit A for full time employees or Exhibit B for Category Ill 
employees, authorizing such employee's pay deductions. Such a written authorization 
may be revoked by the employee by written notice to the Company and the Union 
during the ten (10) day period prior to the end of any such applicable yearly period or 
during the ten (10) day period prior to the termination date of any applicable collective 
bargaining agreement, whichever occurs sooner. In the absence of such notice of 
revocation, the authorization shall be renewed for an additional yearly period, or until 
the end of the collective bargaining agreement, whichever occurs sooner. Such 
deduction shall be made on a biweekly basis. 

3.2 In case any employee does not have the total amount of any deduction, 
or more, due the employee on any payroll from which deductions are made in respect of 
other such employees, the deduction shall be made out of the next succeeding payroll 
which such employee has the total amount, or more, due. It is agreed that authorized 
deductions for government taxes and for the purpose of paying indebtedness to the 
Company, garnishments and deductions required by law to be made by the Company 
shall have priority over deductions for Union dues. 

3.3 The total amount of any such deduction shall be promptly transmitted 
monthly by the Company to the Union by electronic funds transfer or by check drawn to 
the order of the Union. Upon the issue of such payment and the transmission of same 
to the Business Manager of said Union, all responsibility on the part of the Company 
shall cease with respect to any amount so deducted. The Company shall not be bound 
in any manner to see to the application of the proceeds of any such payment, nor to 
investigate the authority of any designated officer of said Union to sign any request, to 
accept any such payment or to collect the same. The Union hereby undertakes to 
indemnify and hold blameless the Company from any claim that may be made upon it 
for or on account of any such deduction from wages of any employee. 
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3.3.1 The Company will provide the Union an electronic list to reconcile the 
deducted union dues for each month no later than the 15th day of the following month. 
The list will include the applicable pay period, employee's name, employee number, 
hours of paid time, and the amount of dues deducted for the applicable pay period. 

4.0 Management Rights: 

4.1 Except as specifically limited by this Agreement, all management rights, 
powers and authority possessed by the Company prior to the execution of this 
Agreement are retained by the Company. 

4.2 The Company shall have full and exclusive management of the 
business, including but not limited to, the direction of work force, the right to plan, direct 
and control all business operations, assignment of duties, scheduling of all hours of 
work, right to hire, promote, demote and transfer employees, to discipline, suspend or 
discharge for cause (such as for insubordination, drunkenness, incompetence, 
dishonesty or failure to perform work as required, or observe the employer's safety rules 
and house rules or violation of terms of this Agreement), to classify, RIF or relieve them 
from duties change or eliminate existing jobs or to create new jobs, establish rule of 
conduct and to maintain efficiency of employees; except as specifically limited by this 
Agreement: 

4.3 The foregoing enumeration of the Company's rights shall not be 
deemed to exclude other preexisting rights which do not conflict with the provisions of 
this Agreement, and nothing in this article shall be deemed to limit the Company in the 
exercise of customary and recognized functions and prerogatives of management. 

5.0 No Strikes. Stoppages. Slowdowns or Lockouts: 

5.1 It is expressly understood and agreed that the business of the Company 
is directly related to the important and vital work of the United States Navy and the 
various missions of the Pacific Missile Range Facility, and that efficient and 
uninterrupted services must be furnished to those agencies who have need of and 
make use of the capabilities and experience of PMRF. Therefore, the parties hereto 
agree that during the term of this Agreement: 

5.1.1 The procedure provided for herein for the settlement of grievances shall 
serve as a means of peaceful settlement of all disputes that may arise between them. 

5.1.2 The parties hereto further agree that during the term of this Agreement, 
any past, existing or future custom or practice of the Company or the Union to the 
contrary notwithstanding, there shall be no lockout by the Company nor any strike, sit
down, refusal to work, stoppage of work, slowdown, retardation of work or picketing of 
the Company on the part of the Union or its representatives or on the part of any 
employee covered by the terms of this Agreement. 
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6.0 No Discrimination: 

6.1 The Company and the Union agree that neither party will discriminate 
against any employee because of race, religion, color, creed, citizenship, national origin, 
age, sex, disability, US Veteran status, gender identity, sexual orientation and union 
membership. This is in accordance with the Civil Rights Act of 1964, Executive Order 
11246, Executive Order 13672, the Rehabilitation Act of 1973, the Immigration Reform 
and Control Act of 1986, and the Vietnam Era Veteran's Readjustment Act of 1974, 
National Labor Relations Act, the Americans with Disabilities Act (ADA) of 1990 and 
Company policy. The Company shall not discriminate against any employee because 
of the employee's membership in the Union or for legitimate Union activity; provided, 
however, that such activity shall not be conducted during working hours, or interfere 
with the conduct of the Company's operations or in violation of the articles of this 
Agreement. The Union agrees for itself and its members that neither it, its 
representative, nor members will attempt to intimidate or coerce any employee of the 
Company for the purpose of compelling any employee to join the Union. 

7.0 

7.1 

7.1.1 
PMRF. 

Employee Categories and Seniority Status: 

Definitions: 

"Seniority", as used herein, is that status accrued by length of service at 

7.1.2 "Operational Support Integrity" shall be defined as ability to obtain, 
utilize and retain qualified, well trained personnel to support the mission of PMRF. 

7.1.3 "Category I employees'', as used herein, are regular full-time employees 
who have ten (10) years of seniority or greater. 

7.1.4 "Category II employees", as used herein, are regular full-time 
employees who have less than ten (10) years of seniority but more than five (5) years of 
seniority. 

7.1.5 "Category Ill employees" are employees who are hired for a definite 
time frame, employees who are hired on a call in basis or for a defined period of time. 
However, they shall not be considered as full-time employees (see Article 29.0). 

7.1.6 "Surplus labor classification" as used herein, is that specific position(s) 
scheduled for elimination by actions cited in paragraph 7.7.1 of this Agreement. 

7.1.7 Any employees with less than five (5) years of seniority will be classified 
as a Category II (A). 
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7.2 Operational Support Integrity: 

7 .2.1 In an effort to preserve the integrity of the work force and maintain 
continuity of PMRF operations, the Union and the Company agree that a core group of 
Union-represented employees shall be established as Category I employees. 

7.2.2 Recognizing that qualified, well trained personnel are in limited supply 
on the Island of Kauai, the Union and the Company agree that cross-training and cross
utilization promotes the efficiency and effectiveness of the operation and shall be 
utilized whenever and wherever practicable. 

7.2.2.1 A cooperative effort between the Company and the Union shall exist to 
define job requirements and create job descriptions. Job Descriptions: A team 
consisting of up to two union and company representatives shall discuss and review 
new and/or revised job descriptions in accordance with the terms and conditions of the 
contract with the Government. The process will be completed within eight (8) business 
days after the receipt of the job description by both union representatives. 

7.2.2.2 Training will be based on functional requirements. Personnel will be 
considered based on workload, prerequisite qualification, and seniority. While seniority 
will be seriously considered it is the goal of management to equalize training 
opportunities as much as possible so that all persons in a labor classification are fully 
qualified to ensure maximum capability to respond to customer/mission requirements. 

7.3 Seniority: 

7.3.1 For purposes of promotion, transfer, reduction in force (RIF) and recall, 
employees covered by this Agreement, shall use as their seniority date, their last date of 
hire covering continuous bargaining unit service at PMRF. 

7.3.2 If two (2) or more employees are hired on the same day, the last four 
digits of their social security numbers shall then be used for purposes of RIF, recall and 
promotion, i.e., if two (2) employees have the same seniority date, the employee who 
has the lowest number as represented by the last four digits of the employee's social 
security number shall be considered to be the most senior of the employees hired on 
the same day. 

7.4 Probation Period: 

7.4.1 The first ninety (90) calendar days of employment by newly hired 
persons shall be considered probationary. The retention of these persons during this 
period shall be entirely within the discretion of the Company. Seniority rights shall be 
granted those individuals completing the probationary period. The seniority date shall 
be retroactive to the most recent date of hire. 
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7.4.2 There shall be no probationary period requirement for Category I, 
Category II, or Category II (A) employees of the incumbent contractor who go to work 
for a successor Company on the PMRF contract as long as they are currently active 
employees with the incumbent contractor or on lay-off and have not lost their seniority 
as detailed in Article 7.5.1 of this Agreement .. 

7.5 Loss of Seniority: 

7.5.1 An employee's seniority shall be considered broken by one (1) or more 
of the following events: 

(a) The employee's voluntary resignation from the Company. 

(b) The employee's proper discharge by the Company. 

(c) Reduction in force for twenty-four (24) consecutive months. 

(d) Failure to advise the Company of acceptance of the employee's recall 
within seventy-two (72) hours after receipt of recall notice, or failure to 
report for work within two (2) weeks after receipt, of certified mail, 
restricted delivery, return receipt requested recall notice. 

(e) Failure to report to work for three (3) schedule workdays without a 
reasonable explanation satisfactory to the Company. 

(f) Failure to return to work at the expiration of a leave of absence, unless 
satisfactory cause is furnished for such failure. 

7.5.2 As referred to in Article 7.0 and elsewhere in this Agreement 
"continuous service" and "in service at PMRF", for which seniority shall not be broken 
and shall continue to accrue, include the following: 

(a) All paid time off. 

(b) All leaves of absence without pay of not more than five (5) continuous 
workdays. 

(c) All reductions in force for up to twenty-four (24) continuous months. 

7.6 Job Vacancies: 

7.6.1 When job vacancies covered by this Agreement occur, notice of such 
job vacancies, indicating a summary of the scope of the job will be posted on the 
Company's bulletin board for five (5) working days prior to being filled from normal 
recruiting sources. Employees who desire to be considered for such vacancies shall so 
designate their interest by completing the online application. All eligible employees, 
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who have applied, will be considered in filling such vacancies, but any employee who 
fails to apply for such vacancies, may not claim to be aggrieved when the vacancy is 
filled. In making promotions to fill job vacancies, the Company will consider the relevant 
factors such as: ability, education, work experience, job knowledge, past performance, 
physical and mental fitness, safety record, attendance record and security clearance 
status. Where all of the aforementioned relevant factors are substantially equal, 
seniority shall prevail. Upon written request from an employee who properly applied, but 
who was not selected for a job vacancy, the Company will provide a written summary of 
the reason(s) for non-selection. It is agreed, however, that Company retains the 
exclusive right to make job vacancy selection decisions. 

7.6.2 An employee may not apply for a lower or lateral classification unless 
he/she has been in his/her current classification for a period of at least six (6) months. 

7.6.3 When an employee has been reclassified through the job vacancy 
procedure, he/she shall be allowed a maximum of sixty (60) calendar days in which to 
demonstrate his/her ability. If he/she is unable to perform to the standards for the 
position, he/she shall be returned to his/her former job classification and rate. 
Employees reclassified through the vacancy procedure into the Fire Department, shall 
be allowed a maximum of ninety (90) calendar days in which to demonstrate their 
ability. 

7.7 Reduction in Force: 

7.7.1 The Union and the Company agree that Category I employees will only 
be subject to RIF when Government action, Congressional budget constraints or 
changes in defense spending cause a change in the scope of the PMRF contract, or 
when other unforeseen circumstances, such as fire, flood, explosion, bombing, 
earthquake, or Act of God, causing damage to the work location necessitate a reduction 
in work force. 

7.7.1.1 It is understood that in the application of7.7.1, Category Ill employees 
will be utilized only after any RIFed Category I and Category II or Category II (A) 
employees are utilized in a regular position provided the RIFed employees are qualified, 
and with the understanding that the employees can go from a full time position to a part 
time position, retaining their status. When a reduction in work force is necessary, the 
Company will: first RIF all Category II employees before laying off any Category I 
employees (See 7.7.4 for lay off procedures). 

7.7.1.2 In the application of the above, all Category II (A) employees will be 
RI Fed prior to Category II employees being RI Fed. 

7.7.2 Category II and Category II (A) employees will be subject to RIF, without 
limitation, when a reduction in work force is necessary. 
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7.7.3 The Company shall notify the Union and the affected employees as 
soon as the facts are known to the Company of an upcoming reduction in work force, 
but not less than two (2) weeks' notice. The Company shall provide the Union with a list 
of names of the affected employees and their associated labor classification. The 
employee shall be notified by the Company in writing of their pending RIF. The 
Company may choose to mail RIF notices or hand deliver RIF notices to employees 
during working hours. For notices delivered by hand, the employee must sign a receipt 
acknowledging that he/she received the RIF notice. 

7.7.4 The employee who is displaced by a reduction in force shall have the 
right to displace an employee with less seniority in any labor classification of any 
section, provided the employee has the skill, ability and experience to perform the work 
required. 

7.7.4.1 It is understood in the application that the above employees may be 
given up to 60 days to demonstrate their ability. Under the right of displacement it is the 
Company's intent to ensure fair equitable and reasonable treatment of all personnel 
affected by the bumping process. 

7.7.5 It is recognized that applying straight seniority in a RIF situation is not 
practical in all situations, and it may be necessary to deviate by mutual agreement in 
order to retain or recall employees of exceptional qualifications or who may be 
considered essential because of the nature of the operations involved. 

7.7.6 If an employee exercises displacement, the employee will be paid at 
his/her original rate for 60 days; i.e., from the time of notification of RIF the employee's 
rate will be red circled for 60 days if the employee continues to work in his/her original 
position or displaces another employee within the 60 day period. 

7.7.7 The Company may temporarily RIF employees for a period of not more 
than two (2) weeks when Government action necessitates a short-term reduction in the 
work force. Government action includes closing PMRF or reducing the activity at PMRF 
for reasons such as the Christmas stand down, or unforeseen circumstances such as 
fire, flood, or earthquake, or the closing of a building or work site in order to effect 
repairs and/or improvements. Temporary RIFs may be made without regard to the 
provisions of paragraphs 7.7.1, 7.7.2, and 7.7.4. The Company shall notify the Union 
and the affected employees as soon as the facts are known of an upcoming temporary 
reduction in force. The intent of this paragraph including the above examples shall not 
be used for the purpose of undermining the provisions of the Agreement. 

7.7.8 In the application of 7.7 it is understood that within each series the least 
senior employee shall be the first affected. 

7.7.9 In the event of a reduction in force ("RIF") under Article 7.7, a RIF'ed 
employee of one company may displace an employee of the other company in 
accordance with Article 7.7, upon transfer, the transferring employee shall become an 
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employee of the other Company and be subject to the benefits in the CBA for that 
Company. 

7.8 Transfer: 

7.8.1 Employees who are promoted or transferred to a classification within the 
Company, but outside the bargaining unit shall retain the employee's accrued 
bargaining unit seniority for a period of two (2) years, but will cease to accumulate 
additional bargaining unit seniority. In the event of a RIF, or demotion from such job, 
the employee shall be able to return to the bargaining unit and exercise the seniority 
rights earned while formerly in the bargaining unit. 

7.9 Recall: 

7.9.1 The Company will rely upon the last address of an employee as shown 
in the Company records. Employees shall notify the Company promptly of any change 
of address and accept receipt thereof. In case of a dispute, the employee must produce 
his/her receipt of notice of change of address from the Company, and failure to produce 
such receipt will result in no financial obligation on the part of the Company for any loss 
of wages to the employee. When it is necessary to recall an employee, the Company 
shall recall the employee with the greatest seniority and experience to perform such 
work. Recall will be by certified mail, restricted delivery return receipt requested. If the 
employee fails to properly accept the letter, he/she will automatically forfeit their recall 
rights. 

7.9.2 In the application of 7.9 it is understood that within each series the most 
senior employee affected shall be the first to be recalled. 

8.0 Work Performed by Non-Bargaining Unit Personnel: 

8.1 Non-bargaining unit personnel of the Company will not ordinarily 
perform work performed by the employees in the bargaining unit. However, bargaining 
unit work may be performed by non-bargaining unit personnel under the following 
conditions: 

8.1.1 Instruction and training. 

8.1.2 In emergency or unforeseen circumstances beyond the Company's 
control. 

8.1.3 In order to prevent injury to employees or damage to Company property 
or equipment. 

8.1.4 In circumstances which are required to insure the quality of performance 
and/or the satisfaction of the Company's obligation and responsibilities as a contractor 
to the Federal Government at the Pacific Missile Range Facility. 
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8.2 It is further agreed that under normal circumstances, no regular full-time 
employees shall suffer a diminution of normal work opportunity as a result of non
bargaining unit employees performing bargaining unit work. 

8.3 A remedy in cases where supervisors violate this article will include 
payment of lost wages to those employees who clearly suffer a diminution of normal 
work opportunity as a direct result of non-bargaining unit employees performing 
bargaining unit work. However, all such grievances must be presented to the Company 
no later than (15) working days following the day of the alleged violation. 

8.4 The Company will notify the Union prior to subcontracting work 
traditionally performed by bargaining unit personnel. The purpose of this notification will 
be to inform the Union on circumstances for subcontracting including the purpose, 
duration, and scope of work to be performed by sub-contractors. 

9.0 Temporary Work Assignment: 

9.1 In order to provide maximum stability to insure the even flow of 
operations, the security of all employees, and minimize the possibility of RIFs, the 
Company may temporarily assign employees to areas within such employee's section, 
and where not possible, temporarily assign employees to other departments within the 
Company as the workload dictates. No employee will be forced into working in a 
hazardous area. 

9.1.1 Whenever any temporary assignment is required in a given 
classification, it will be the policy and intent of the Company to offer that assignment to 
those qualified employees, by seniority, desiring to work that assignment. However, in 
the event no qualified employee desires to work the assignment, it shall be the 
prerogative of the Company to require a qualified employee to perform that assignment. 
A temporary assignment is three (3) consecutive workdays or more until the temporary 
assignment ends. There is no obligation on the Company's part to fill a temporary 
assignment. 

9.2 Employees temporarily assigned to lead positions will be paid the 
minimum hourly rate for which the employee would be entitled were the employee 
permanently assigned to the position, for all hours worked in such temporary 
assignments. 

9.3 When a temporary vacancy occurs in the FP-4 classification (Crew 
Chief) or in the FP-2 classification (Fire Equipment Operator), a qualified replacement 
shall be assigned to the vacant category in accordance with 9.1.1 above, utilizing on 
duty employees first. The temporarily assigned employee will be paid at the higher of 
the FP-4/FP-2 base rate, as appropriate, or his/her current base hourly rate for the 
duration of the temporary assignment. Upon termination of the temporary assignment, 
the employee will revert to his/her original status. 
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9.4 Office/clerical employees (i.e., "H" series classifications) temporarily 
assigned to perform the entire services of a non-bargaining unit position for a period of 
eight (8) consecutive hours or more shall be paid a one dollar ($1.00) per hour 
differential over their base hourly rate for all hours worked in such temporary 
assignment. 

9.5 The Company will pay two dollars ($2.00) an hour differential when 
employees temporarily assume the position of Assistant Fire Chief. In the event no 
qualified employee desires to work the assignment, the Company will select a qualified 
employee to perform the Assistant Fire Chiefs position. The employee selected will be 
required to perform the duties of the position. 

9.6 When a Category I, Category II or Category ll(A) employee is 
temporarily assigned to a lower classification, he/she will continue to receive his/her 
regular rate of pay for all hours worked. 

9.7 When a bargaining unit employees is temporarily assigned to perform 
supervisory job duties, he/she shall receive a one dollar and fifty cents ($1.50) per hour 
premium for all hours worked performing supervisory duties. 

10.0 Grievance Handling: 

10.1 Representation through Shop Stewards: 

10.1.1 For the purposes of processing grievances, the Company shall 
recognize seven (7) shop stewards per company for Barking Sands, Makaha Ridge, 
Kokee Park, Ford Island and Mauna Kapu of the Pacific Missile Range Facility. The 
stewards shall be employees of the Company and shall be appointed by the Union. 
However, the Company shall have an opportunity to discuss steward appointments 
through the Company/Union Advisory Committee (see Article 31.0). The local Union 
office shall provide, to the appropriate Company representative, a list, in writing of the 
names of the stewards and their assigned areas of responsibility together with the 
names of members holding selective positions. Such lists shall be furnished on a 
current basis. 

10.1.2 Stewards may, provided proper permission from their supervisor has 
been granted, be excused from their duties for the purpose of presenting a request 
concerning this Agreement, complaint or grievance to an employee's immediate 
supervisor in an attempt to settle the matter for the employee or group of employees 
who may be similarly affected. 

10.2 

10.2.1 
functions: 

Scope of Steward's Activities: 

The scope of the steward's activities shall be limited to the following 
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(a) To consult with an employee or employees regarding the presentation 
of a request, complaint or grievance concerning the Agreement which 
the employees desire the Stewards to present. 

(b) To investigate a complaint or grievance of record before presentation to 
the appropriate supervisor. 

(c) To present a request, complaint or grievance concerning this 
Agreement to an employee's immediate supervisor in an attempt to 
settle the matter for the employee or group of employees who may be 
similarly affected. 

(d) To meet by appointment with an appropriate manager or other 
designated representative of the Company, when necessary, to 
address grievances in accordance with Article 11.0, Grievance 
Procedure, of this Agreement. 

10.2.2 Requests of this nature shall be limited to those circumstances which 
require the steward's prompt and direct attention and shall be exercised reasonably so 
as to not interfere with the normal conduct of the Company's operations. 

10.2.3 When stewards are required to be away from their regular duties in 
accordance with the above provisions, the procedures outlined below shall be followed: 

(a) The stewards will obtain permission from their supervisor whenever they 
must leave their assigned job. If necessary, the stewards shall remain at 
their regular work until a reasonable time is afforded to provide a 
substitute in their place. All reasonable requests of this nature shall be 
given due consideration and the Company agrees that permission shall 
not be capriciously denied. 

(b) When entering the area of another supervisor's responsibility, the 
stewards shall contact the appropriate supervisor before attempting to 
contact any employee. 

(c) It is agreed by the Company and the Union that the preparation of 
grievances and investigation of complaints and grievances, as provided 
for in this article, shall be accomplished expeditiously and efficiently in a 
minimum amount of time. It is further agreed that these activities shall 
not be performed in such a manner which may adversely affect safety, 
security, operations, performance or commitments to the customer. 

10.2.4 It is agreed by the Company and the Union to conduct one (1) monthly 
Company-Shop Stewards meetings, which will be held no later than the fourth Thursday 
of each month. The date of the meeting can be changed by mutual agreement of the 
Company and the Union. The following criteria shall be observed: 
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